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Equality and Diversity – A Single Policy 

Foreword 

The City of London Academy - Islington is committed to ensuring that everyone is treated equally, with 
dignity and respect. In accordance with Human Rights Act 1988, promoting equality and diversity is central to the 
Academy’s core values, leading the way in the delivery of education and in devising policies and procedures. 

This policy includes all the protected characteristics covered under the Equality Act 2010 as well as other aspects 
which have the potential to discriminate against or to devalue any individuals within our community. Our Equality 
Policy is inclusive of our whole school community – pupils/students, staff, parents/carers, visitors and partner 
agencies 

The Equality Act 2010 harmonises and streamlines legislation that has come before it. The protected 
characteristics referred to in the Act are: 

 Age (for staff only)
 Disability
 Gender reassignment
 Marriage and Civil Partnership (for staff only)
 Pregnancy and maternity
 Race
 Religion or belief
 Sex
 Sexual orientation

The Equality Duty places a duty on the Academy (as well as public bodies and other organisations carrying our 
public functions) to consider the needs of all individuals in their day to day work – in shaping policy, in delivering 
services, and in relation to employees. 

The purpose of this Policy is to set out how our practice and policies have due regard to the aims of the 
equality duty and the need to: 

 Eliminate discrimination, harassment and victimisation
 Advance equality of opportunity
 Foster good relations between groups

In addition to the three areas of the Equality Duty (above), there are two specific duties with require the 
Academy to: 

 Publish information, at least annually, to show our compliance with the Equality Duty
 Publish specific and measurable equality objectives at least every four years.

It is useful to note the following areas of discrimination, harassment and victimisation to understand the impact 
actions can have. 

Discrimination 
Direct discrimination: This occurs when a person treats one person less favourably than they would another because 
of a protected characteristic. 

Direct discrimination by association: This is direct discrimination against someone because they associate with 
another person who possesses a protected characteristic. 
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Discrimination by perception: It is unlawful to discriminate against someone because they are perceived to possess a 
particular protected characteristic, even if the perception is mistaken. 

Indirect discrimination: Indirect Discrimination can occur when you have a condition, rule, policy or even a practice 
in your organisation that applies to everyone but particularly disadvantages people who share a protected 
characteristic. 

Harassment: In the Equality Act 2010 harassment is defined as ‘unwanted conduct related to a relevant 
protected characteristic, which has the purpose or effect of violating an individual’s dignity or creating and 
intimidating, hostile, degrading, humiliating or offensive environment for that individual’. 

Victimisation: Victimisation takes place where one person treats another less favourably because he or she has 
asserted their legal rights in line with the Act or helped someone else to do so. 

Aims and Principles 

The City of London Academy - Islington values and respects the dignity and personal qualities of all those people 
who make up the Academy community. 

The Academy Community is comprised of students, teachers, support staff, parents, governors and visitors. The 
Academy policy relates to all members of the Academy community regardless of gender, race, religion, age, disability, 
sexuality or social class. 

As an Academy, COLAI has a very diverse community of staff, student, parents, community groups and other 
stakeholders in education. Our role is to make sure that we listen to the needs of those communities, 
provide leadership and actively promote community cohesion and partnership. 

CoLA-I aims to promote the highest expectations, learning and achievement, in a purposeful, enjoyable and caring 
atmosphere, so that our students can achieve their very best. 

We aim to provide a vibrant environment in which work and play can be achieved in harmony, and where access 
to our buildings and resources will enhance participation and opportunities for all. In achieving this, CoLA-I will 
aim to ensure that all aspects of the Academy curriculum provide opportunities for all students to build on their 
strengths and previous successes. 

At CoLA-I, we aim to develop in our students the ability to collaborate with others and to respect and live in 
harmony with others, at Academy, home and in our multi-cultural, multi-faith, multi- lingual society. 

We aim to make the Academy a safe, secure and happy place for all, to enable our students to develop self- 
confidence and a caring and responsible attitude towards others and the Academy environment. 

All member of the Academy community have the right to be treated with courtesy and respect. CoLA-I is 
committed to the elimination of all discriminatory behaviour e.g. racist, sexist and homophobic abuse.  CoLA- I 
Academy believes that a safe, caring and nurturing learning and leisure environment is a necessary condition and a 
fundamental right of each individual for her/his fullest development. Any behaviour, which infringes that right, is 
not tolerated. Offensive language and images and bullying or harassment of any sort are not tolerated. Every 
effort is made to achieve harmonious relations among all members of the Academy community. 

Efforts are made to avoid any form of stereotyping. Written materials and other resources aim to reflect and 
promote the cultural and linguistic diversity of the Academy community. 

The Academy aims to ensure that all staff are recruited, trained and promoted on the basis of ability. The 
needs and requirements laid down in job descriptions and person specifications will not discriminate on the 
grounds of gender, race, religion, age disability, sexuality or social class. 
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Care is taken to ensure that opportunities for development are available to all staff, whether teaching or non- 
teaching, part or full time. 

The  Academy  provides  facilities  to  ensure  that  the  needs  of  its  community members  are recognised and met 
e.g. access to buildings for people with disabilities. 

Monitoring outcomes 

We aim to: 
 Narrow the gap in levels of attainment between different groups, if they occur
 Reduce differences in rates of exclusion between different groups
 Measure how issues to do with race, gender and other equality groups are being addressed within the 

curriculum
 Use quantitative data to ensure equitability
 Use categories adopted by the DfE to make it easier to cross-refer to the data collected in the school census
 Ensure that all incidents are monitored and reported accordingly
 Ensure that parents and the community are effectively involved in the life of the Academy
 Ensure people from different groups are represented at all levels of the Academy workforce, and all staff 

have full access to opportunities for promotion and career development

Procedures for promoting equality and diversity, and countering all forms of discrimination. 

The ethos and atmosphere at CoLA-I reflect the Academy’s commitment to the implementation of this policy. At 

CoLA-I, we: 

1.1 

1.2 

1.3 

1.4 

1.5 

1.6 

1.7 

1.8 

1.9 

Welcome and promote cultural diversity, race and gender equality, and counter any forms of 
stereotyping, through our curriculum, our displays, our assemblies and our interrelationships. The 
humanities, drama and English subject areas play a key role in the promotion of equalities issues 
through the curriculum, including raising awareness of bias, stereotyping, scape-goating and by 
promoting justice and equality. 

Respect and promote the dialects, accents and home languages of the Academy community, within the 
classroom and around the Academy. 

Regularly check  our  policies  and  practices  to ensure that  disabled  students  and staff  are not 
disadvantaged. 

Ensure  that,  wherever  possible,  communication  with  students’  families  is  available  in  the 
appropriate languages. 

Ensure that the Academy rules, regulations and organisation are sensitive to, and show respect for, 
diverse cultural practice e.g. religion, dress, diet, festivals. 

Ensure that key elements of this policy are regularly communicated to parents and carers. 

Liaise with parents and carers in order to ensure the effective implementation of this policy. 

Ensure that we are consistent, sensitive and fair in the treatment of students as individuals, when using 
praise and when using criticism. 

Ensure that the main religious festivals are recognised via displays, assemblies, Academy magazine and 
specific events 
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1.10 Refuse to accept stereotyping language when talking to students, parents and colleagues. This 
standard applies to all letters and publications sent out by the Academy. 

1.11 Ensure that all new students are introduced to this policy via assemblies and via the mid- phase 
induction programme. 

1.12 Purchase and display books, which portray positive and non-stereotypical images. 

1.13 Enable students who are victims of discriminatory behaviour to have access to support from a student 
support officer or home-Academy liaison worker. 

1.14 Encourage teachers to give time and attention fairly to all students. 

1.15 Distribute a synopsis of this policy in a range of community languages. 

1.16 Employ strategies, which encourage students to enjoy working and playing together. 

1.17 Ensure that disabled students are not treated less favourably for reasons relating to their disability, and 
we take every possible measure to ensure that disabled students are not disadvantaged, in 
comparison to their non-disabled peers. 

1.18 Highlight our policy wherever  possible, with adults who visit  the  Academy e.g. pre-visits, work 
experience, link courses etc. 

1.19 Ensure that any discriminating graffiti in Academy is removed immediately and also inform the Local 
Authority of such graffiti in the local community. 

1.20 Keep up-to-date records of the ethnicity and gender of the workforce, aiming to reflect the diversity of the 
student population and to ensure that there are no discriminatory practices in our appointments 
procedures. 

1.21 Ensure that any staff who are victims of discriminatory behaviour have access to support from a senior 
member of staff. 

1.22 Ensure  that  INSET  on  inclusion/equal  opportunities  takes  place  for  all  staff,  through 
Academy-based activities, as well as external courses. 

1.23 PE have clear systems in place to ensure that no discriminatory factors exists between girls PE and 
boys PE. 

1.24 Ensure that opportunities exist to promote positive gender models e.g.  International women’s day, take 
your sons to work day etc. 

1.25 Keep the staff and governing body regularly informed of behaviour that runs counter to this policy, 
including data on exclusions and internal discipline and incidents of inappropriate behaviour. 

The Benefits: 

In promoting equality, we will continue to be aware of improvements which can be made to: 

 Policies and practices
 Representation of different communities at all levels
 Customer satisfaction within all partnerships
 Involvement of the local and international community
 Accessibility of all our extended services
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In terms of employment functions, we will: 

 Achieve a representative workforce
 Attract and keep able staff
 Improve staff morale and productivity
 Identify and develop good practice
 Identify discriminatory outcomes
 Avoid claims of unlawful discrimination

Roles and responsibilities 

We expect all members of the school community and visitors to support our commitment to promoting 
equalities and meeting the requirements of the Equality Act. We will provide training, guidance and information to 
enable everyone to do this. 

Governing body 

The governing body is responsible for ensuring that the school complies with legislation, and that this policy and its 
related procedures and action plans are implemented. 

Every governing body committee keeps aspects of the school’s commitment to the Equality Duty under review, for 
example, in terms of standards, curriculum, admissions, exclusions, personnel issues and the school 
environment. Governors annually review the Equality Policy and evaluate the success of the school’s 
equalities work, taking account of quantitative evidence (e.g. data) as well as qualitative evidence. 

Principal and Senior Leadership Team 

The Principal is responsible for implementing the policy; for ensuring that all staff are aware  of their 
responsibilities and are given appropriate training and support; and for taking appropriate action in any cases of 
unlawful discrimination. 

Members of the Senior Leadership Team have day-to-day responsibility for the implementation of aspects of the 
policy related to their specific remit and for monitoring outcomes through the collection and analysis of relevant 
quantitative and qualitative data. 

Teaching and Support Staff 

All teaching and support staff will: 
 Promote an inclusive and collaborative ethos
 Challenge prejudice and discrimination
 Deal fairly and professionally with any prejudice-related incidents that may occur
 Plan and deliver curricula, lessons and projects that reflect the key principles listed above
 Maintain the highest expectations of success for all students
 Support different groups of students through differentiated planning and teaching, especially those who 

may (sometimes temporarily) find aspects of learning difficult
 Keep up-to-date with equalities legislation relevant to their work.
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Visitors 

All visitors to the school, including parents and carers, are expected to support our commitment to equalities and 
comply with the duties set out in this policy. We will provide guidance and information to enable them to do this. 

Policies and Procedures 

Our commitment to equal opportunities/educational inclusion is identified in key polices and other 
documentation: 

Assessment Policy 

A record of the progress of each individual student is completed termly. The progress of each individual student 
is monitored, bearing in mind the following information: 

 Gender
 Ethnicity, including travellers, faith groups, asylum seekers and refugees.
 Students with SEN
 Students with EAL
 Gifted and talented students
 Looked-after children
 Sick children
 Young carers
 Students from families under stress
 Pregnant Academy girls and teenage mothers
 Students at risk of disaffection and exclusion.

Behaviour for Learning policy 

This outlines the procedures for recording and reporting any incidents of inappropriate behaviour that run 
counter to our equal opportunities policy. Records of these incidents are reported regularly to staff and 
governors and any actions that are needed are identified 

All data on exclusions is reported to governors termly. Records are kept on the basis of gender, ethnicity and SEN, in 
order to identify any actions that need to be taken. 

Anti-bullying Policy 

This explains the procedures which students and staff should follow, if any student experiences any form of 
bullying or harassment. 

Anti-Bullying and Harassment Policy 

This explains the procedures that staff should follow, if they encounter any form of bullying or harassment. 

Attendance Policy 

The ethnicity and gender of students with poor levels of punctuality and attendance are identified and 
appropriate actions taken. 

Academy Improvement Plan 

From the outcomes of our monitoring procedures, and from external inspections, we identify key issues for 
action, which are necessary to improve the educational experiences and achievements of all groups of 
students. These are outlined in our Academy Improvement Plan. 
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Recruitment Policy 
For all appointments, the Academy will not discriminate on grounds of any of the protected characteristics. All 
decisions on advertising of posts, appointing, promoting and training staff will have regard to relevant 
legislation. Equal opportunities monitoring takes place as part of the recruitment process and this information is 
treated separately from application documentation. 

Pay 
For all appointments, the Academy will not discriminate on grounds of any of the protected characteristics. All 
decisions on advertising of posts, appointing, promoting and training staff will have regard to relevant 
legislation. The Academy complied with the Single Status agreement which addressed discrepancies in pay 
between male and female staff. As the Academy does exercise some local discretion over pay matters, we 
ensure that we eliminate the risk of discrimination in these pay decisions. 

Flexible working 
The Academy considers all flexible working requests. 

Policy monitoring, review and evaluation 

This policy is reviewed by the staff and Leadership Team using feedback from students, parents and 
governors, the Self Evaluation Form and the outcomes of external reviews/inspections. It is also reviewed by the 
Governing Body, as part of the cycle of policy reviews. 
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Appendix I 

Equality Duty: 

The Academy ensures that due regard is given to the equality duty which informs decisions regarding the 
Strategic Improvement Plan. 

Equality objectives: 

1) Outstanding Leadership: Develop social capital, leadership, and accountability of all staff

2) Outstanding Achievement, Learning and Progress: Attainment of all pupils will be above the national 
average

3) Outstanding Teaching: Outstanding CPD opportunities, for teaching and support staff, will be made 
available.

4) Outstanding Behaviour and Engagement: Skilled and consistent behaviour management by all staff will make 
a strong contribution to an exceptionally positive environment for all learners.




