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The City of London Academy Islington: Provider Access Policy 

Introduction  

This policy statement sets out the school’s arrangements for managing the access of providers to 
pupils at the school for the purpose of giving them information about the provider’s education or 
training offer. This complies with the school’s legal obligations under Section 42B of the Education 
Act 1997.  

Pupil entitlement  

All pupils in years 8-13 are entitled:  

• to find out about technical education qualifications and apprenticeships opportunities, as 
part of a careers programme which provides information on the full range of education and 
training options available at each transition point;  

• to hear from a range of local providers about the opportunities they offer, including 
technical education and apprenticeships – through options events, assemblies and group 
discussions and taster events;  

• to understand how to make applications for the full range of academic and technical 
courses. 

 Management of provider access requests  

Procedure  

A provider wishing to request access should contact  

Andrew Hesketh, Assistant Principal:  

Telephone: 02082668611  Email: heskethandrew@colai.org.uk  

A number of events, integrated into the school careers programme, will offer providers an 
opportunity to come into school to speak to pupils and/or their parents/carers  

Premises and facilities  

The school will make the main hall, classrooms or the careers meeting room available for discussions 
between the provider and students, as appropriate to the activity. The school will also make 
available AV and other specialist equipment to support provider presentations. This will all be 
discussed and agreed in advance of the visit with the Careers Leader or a member of their team.  

Year 7 – Advertising and Consumer Rights 

R2. to further develop and rehearse the skills of team working including objective setting, outcome 
planning, cooperation, negotiation, managing setbacks and compromise  
R3. to further develop the communication skills of active listening, negotiation, offering and 
receiving constructive feedback and assertiveness  
L1. to recognise, clarify and if necessary challenge their own core values and how their values 
influence their choices  
L2. the knowledge and skills needed for setting realistic and challenging personal targets and goals 
(including the transition to Key Stage 3)  
L12. about different work roles and career pathways, including clarifying their own early aspirations  



L8. about their own identity as a learner, preferred style of learning and to develop study, 
organisational, research and presentation skills  
L9. to identify own strengths, interests, skills and qualities as part of the personal review and 
planning process, including their value to future employability and strategies for further developing 
them  
L10. different types of work, including employment, self-employment and voluntary work; that 
everyone has a ‘career’ which is their pathway through life, education and work  
 
Year 8 –Economic Awareness 

L1. to recognise, clarify and if necessary challenge their own core values and how their values 
influence their choices  
L18. to assess and manage risk in relation to financial decisions that young people might make  
L20. to explore social and moral dilemmas about the use of money, (including how the choices 
young people make as consumers affect others’ economies and environments)  
L15. the benefits of being ambitious and enterprising in all aspects of life  
L16. the skills and qualities required to engage in enterprise, including seeing opportunity, managing 
risk, marketing, productivity, understanding the concept of quality, cash flow and profit 
 
Year 9 – Ethical Consumerism and Globalisation 

L1. to recognise, clarify and if necessary challenge their own core values and how their values 
influence their choices  
L19. about gambling (including online) and its consequences, why people might choose to gamble, 
and the gambling industry influences their choices and tries to engage them in gambling; how to 
manage pressure or influence to gamble and access support if worried about themselves or others  
L14. about the choices available to them at the end of Key Stage 3, sources of information, advice 
and support, and the skills to manage this decision-making process  
L11. about the laws and by-laws relating to young people’s permitted hours and types of 
employment and how to minimise health and safety risks  
L13. about the labour market (including the diversity of local and national employment opportunities 
and about self-employment); about learning options, skills, occupations and progression routes  
 
Year 10 – Careers 

L1. to evaluate their own personal strengths and areas for development and to use this to inform 
goal setting  
L10. how their strengths, interests, skills and qualities are changing and how these relate to future 
employability  
L11. about the information, advice and guidance available to them and how to access the most 
appropriate support  
L15. to research, secure and take full advantage of any opportunities for work experience that are 
available  
 
Year 11 – Looking to post 16 

L9. about harassment and how to manage this (including in the workplace); the legal consequences 
of harassment  
L16. about rights and responsibilities at work (including their roles as workers, and the roles and 
responsibilities of employers and unions)  
L17. attitudes and values in relation to work and enterprise (including terms such as ‘customer 
service’ and ‘protecting corporate or brand image’)  



L18. about confidentiality in the workplace, when it should be kept and when it might need to be 
broken  
L19. to develop their career identity, including how to maximise their chances when applying for 
education or employment opportunities  
L20. to recognise and manage the influences on their financial decisions, (including managing risk, 
planning for expenditure, understanding debt and gambling in all its forms); to access appropriate 
support for financial decision-making and for concerns over money, gambling etc.  
L21. to be a critical consumer of goods and services (including financial services) and recognise the 
wider impact of their purchasing choices  
L22. their consumer rights and how to seek redress 

 
Year 12 & 13 – Careers (CAIG) 

Work Experience - intro to the programme and how to find a placement 

Finding Employment. Apprenticeships and work experience 

Using your CV and CV surgery 

People skills: emotional intelligence and exploring soft skills 

Developing Interview skills 

Work Experience - be ready for your first day, diary keeping 

 
Premises and facilities 

The school will make the main hall, classrooms or private meeting rooms available for 

discussions between the provider and students, as appropriate to the activity. The school 

will also make available AV and other specialist equipment to support provider 

presentations. This will all be discussed and agreed in advance of the visit with the 

Careers Leader or a member of their team. 

Providers are welcome to leave a copy of their prospectus or other relevant course 

literature with the Careers Advisor or Careers Leader. 

 

 


